PEOPLE HELPING
PEOPLE
Today more than ever, the job
market is difficult to maneuver.
Easterseals Colorado’s Employment
Services provide unique benefits
to both employers and people
looking for work. Participating
employers are viewed as partners
who share a goal of providing
competitive integrated employment
opportunities for individuals with
disabilities. Job seekers are given
an opportunity to join the workforce
and earn money to live and thrive.

Businesses and job seekers throughout Colorado
have had enormous success with our Employment
Placement Services; you can too!

FOR MORE INFORMATION
Employment Placement Services:
393 S Harlan St, Suite 180
Lakewood, CO 80226
Fax | 303.233.1028

Serving Adams, Arapahoe, Boulder, Broomfield,
Clear Creek, Denver, Douglas, El Paso,
Jefferson and Summit counties
For more information, please contact:
Intake & Eligibility Coordinator
dintake@eastersealscolorado.org
303.233.1666 x 230
Northern Colorado Employment Services:
1656 Topaz Dr
Loveland, CO 80537
Fax | 970.669.7040
Serving Larimer, Northern Boulder and
Weld counties
For more information, please contact:
Luke Bainer
lbainer@eastersealscolorado.org
720.989.7540

PLACEMENT SERVICES

Trans fo rmi ng l i ve s thro ugh w o rk
Are you frustrated with high turnover?
Our individualized services ensure that
you are matched with pre-screened job
candidates who meet the needs of
your business

“The world needs different kinds
of minds to work together.”
Dr. Temple Grandin

EMPLOYMENT

Easterseals Colorado is leading the way
to creating a Colorado where everyone
regardless of age or ability is 100 percent
included and 100 percent empowered.
Explore our programs at
www.eastersealscolorado.org

HOW EASTERSEALS COLORADO CAN
HELP WITH YOUR HIRING NEEDS:
NO COST - Our quality job placement services
and ongoing support are offered at no charge
to employers.

“Our partnership with
Easterseals has been such a
positive experience. I look
forward to our continued
partnership along with adding
additional associates to our
team from Easterseals.”
Charles Schwab General Manager

JOB MATCHING - Our Employment Specialists
find candidates who enjoy their work and
ensure their skills are a good match for your
labor needs.
QUALITY - Our applicants are dedicated,
motivated and reliable workers which leads to
less turnover and increased productivity.
SUPPORT - Employment Specialists offer
ongoing support and consultation to you and
your new hire.
FINANCIAL BENEFITS - You may qualify for
up to 40% in tax savings through the Work
Opportunity Tax Credit Program (WOTC).

WHY HIRE PEOPLE WITH
DEVELOPMENTAL DISABILITIES?
During a five year case study, Walgreens found
that employees with developmental disabilities
had an equal productivity level, 48% lower
turnover rate, and 40% lower absenteeism rate
compared to employees without disabilities.

WORK OPPORTUNITY TAX CREDIT
PROGRAM (WOTC)
Hiring and retaining productive employees
and ensuring your business is accessible is
critical for today’s employers. Diversifying your
workforce may qualify your business for the
WOTC, a federal income tax credit designed
to help move people from dependence on
government programs to gainful employment
and economic self-sufficiency.

